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Partner Senior Financial Advisor
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SUMMITRY

INTRODUCTION TO SUMMITRY

We help families thrive through the unique
set of opportunities and challenges posed

by life in the Bay Area.
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AGENDA

* Common Questions, Financial Planning & Checklist Considerations
401(k)/Retirement Accounts, GSUs & Severance Package Considerations
* Summitry Case Studies: Real Life Problems & Solutions

* Where To Go From Here: Taking & Maintaining Control

- Q&A
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SUMMITRY

COMMON QUESTIONS

* These are all fair questions you may be asking yourself during this transitional time - whether it be with intent to
get back into the workforce immediately, work optional, part-time or considering retirement.

How much time do |
have before | deplete

my emergency fund?

What happens

to my GSUs?
Are there any

How much do | need to

retire? Canl negotiate a
. tax )
severance package.

implications?
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ALWAYS START WITH PLANNING

Determine Your Goals, Objectives &
Concerns both Long-term and Short-term.
« Your Financial Planning Partners have many tools at

their disposal, but we need to first know what we are

trying to solve for.

1

> 4

Create a Cohesive Financial Plan to Align
with Your Goals and Objectives.

« Look at the entire portfolio to ensure that each piece is

« Determine the best “tools in the toolbox” to utilize

when developing your plan.

Employ a Fundamental, Tactical and

Strategic Approach to Optimize Your Plan.

TAKE ACTION: One of the biggest pitfalls

Is not making a decision at all.
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IMMEDIATE
ACTION ITEMS
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WHAT ISSUES SHOULD
| CONSIDER IF | LOSE
MY JOB?

Are you still employed but will lose your job soon? If

consider the following

"] e eserve e e e

ull ng whi
Were U may

Are you entitled to any compensation (back pay, sick pay,
vacation pay) or a severance package? If so, consider confirming
the details with your HR department

Were you laid off, downsized or was your position eliminated?

ur termiu

Depending upon the te
W me

ide
Do you need to review your budget? If so, look for areast
reduce spending, especially your discretionary expe

Will your cash flow be tight? If so, consider the following

emergency fund will last

tacty reditor e if you can reduce
u are between jobs
» and consulting may provide some

obs and might lead to 2

age 62 or older? If s0, y

y benefits

our bene!

HEALTH INSURANCE ISSUES

Will you lose your health insurance soon? If sc
ure you are up-to-date on medica | dental exams
medical p edures before your health insurance &
Will you need health insurance? If ¢ nsider the f
®ify ked for a compa vith 2 re empl

Do you have any debts (student loans, credit card debt)

nay offer

onta

repayr

e pa

cung y«

a shor

ende reditors to explain the s

gram

the following
1ent can vary by the plan rules
back the due date u
mploy
may be subject to an ea
ve the employer before \ a
e u may be beg
urring a pen nt

?If

tor

Do you have a retirement account with your former employer?



https://21293997.fs1.hubspotusercontent-na1.net/hubfs/21293997/Summitry Job Change Checklist.pdf
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What to do with an old 401(k)" 2

* Roll over to an IRA

*  Consolidation of retirement accounts into one place
. Opens up iInvestment options and creates more control for the account owner

* Roll into a new workplace 401(k) plan

*  Neither employee nor former employer can no longer contribute to an inactive 401(k)

¢ Stay in your old workplace plan

* Not always allowed (dependent upon the employer)
* Cash out

* Potentially subject to a 10% withdrawal penalty if assets are withdrawn early
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CONSIDERATIONS WHEN HOLDING A CONCENTRATED POSITION (GSUS)

*  What is a concentrated position?
* How does that impact my portfolio?
*  What are my options?

*  Tax Considerations
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CONCENTRATION RISK

PINS - NYSE

Pinterest Inc DOCU - NASDAQ

$1 7.25 vr295% -aes11

Closed: May 24, 7:02:34 PM UTC-4 - USD - NYSE - Disclaimer

Docusign Inc

$7‘| 73 vessan 123951y

D 5D ™ 6M YTD 1Y 5Y MAX d ® Closed: May 24, 7:06:42 PM UTC-4 - USD - NASDAQ - Disclaimer
100 | I l O e rI I O 1D 5D ™ &M YTD 1Y 5Y MAX

350
80 |$8029 MRNA - NASDAQ
: Moderna Inc 300 , $310.05
1 - 1
60 I 1
| 78.5% 0 :
. (-]
40 ! $ 121.98% -37.20 1Y !
: 132.06 L
i ! After Hours: $132.00 (+0.045%) -0.060 1 76.8%
20 517 25 Closed: May 24, 7:14:24 PM UTC-4 - USD - NASDAQ - Disclaimer 150 :
1
0 T T ‘ . T T D 50 M éM  YTD 1Y 5Y  MAX 100 !
Jul 2021 Sep 2021 Nov 2021 Jan 2022 Mar 2022 May 2022 T $71.73
500 50 T 1 ; I T T 1
Jul 2021 Sep 2021 Nov 2021 Jan 2022 Mar 2022 May 2022
400
! S484.47
300 !
1
1
v 72.7%
200 !
1
1
$132.06
|DD T T T T T T :
Jul 2021 Sep 2021 Nov 2021 Jan 2022 Mar 2022 May 2022
1
|
The securities identified and described do not represent all of the securities purchased, sold or recommended for client accounts. The reader should
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TERMINATION & SEVERANCE PACKAGE CONSIDERATIONS'

A Brief Note on California Labor & Employment Law
* What s typically included in a Severance Package?
* Wages, COBRA, Unemployment, Transition Help, stock considerations, release of liability.

* What Factors Should | Consider When Accepting a Severance Package? What are my options?
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CASE STUDY

THE CHALLENGE
. Layoff & Subsequent Unemployment.
THE GOAL

. Determining what it will take to be financially secure both

long and short-term.
THE SOLUTION

. Review of severance package, insurance considerations,
comprehensive financial planning and hypothetical

scenario buildouts led to better-than anticipated results.
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CASE STUDY

THE CHALLENGE

. Considering new career opportunity and

understanding financial impact.
THE GOAL

¢ Finding a balance between work and family

priorities.
THE SOLUTION

¢ Comprehensive financial planning and hypothetical

scenario buildouts, basis for negotiations.

.......
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FINANCIAL PLANNING &
EMONEY ANALYSIS
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Financial Planning: eMoney Analysis

Net Worth Asset Allocation
$5,588,055  $41,333 « $1,922,852
as of today this month  since Jan 2018
® Equities $1,895,095.82 65.44%
Cash $650,190.05 22.45%
Investments
$2,896,055 - $41’333 - $1 '130’103 Taxable Bonds $271 ,816.29 9.39%
as of today this month  since Jan 2018
Tax Exempt Bonds $57,417.34 1.98%
@ Other $21,535.67 0.74%

This example is based on a real client in which Summitry has assisted in financial planning. There is no guarantee that similar results will be achieved for other
financial planning clients. Summitry's advice is based on each client's specific situation and contains multiple factors. Summitry may make recommendations 15
to one client that may differ from the advice given to another client.
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Financial Planning: eMoney Analysis

$12.5M

WHAT-IF Manage v $10M

Converted Decision Center Techniques ¥

(Not Applied) $7.5M
Converted Decision Center Techniques $5
Disability Occurs - Client
Disability Occurs - Spouse $2.5M
Growth Rates Change
$0
@) @

=

Portfolio Assets

Inflation Rises

Solvel (&)
LTC is Needed - Client 2023 2028 2033 2038 2043 2048 2053

To ena

probat LTC is Needed - Spouse
Premature Death - Client ASSETS LAST UNTIL FUNDING GAINED VALUE GAINED

Optim
Premature Death - Spouse Age 95 0 YearS $0

Retirement Changes ‘ Start Presenting ‘ ‘ Share Screen
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Financial Planning: eMoney Analysis

PLAN
Base Facts ~

Please select a plan to
enable techniques

WHAT-IF

Retirement Changes ¥

Manage ~

Manage *

~
(/: Retirement/Death Assumptions (&'

(4" Opens In Advanced Planning

INSIGHTS
-

All On - All Off

Options =

Lifetime Portfolio Value ¥

2023

All Years ¥
@

2028 2033 2038 2043 2048 2053

$12.5M

$10M

$7.5M

$5

=

Portfolio Assets

$2.5M

$0

Linear Projections « Future Value =
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Financial Planning: eMoney Analysis

ASSETS LASTUNTIL FUNDING GAINED VALUE LOST
Age 95 0 Years ¥ $671,771

Details by Year: 2055 o .
Portfolio Assets Net Worth

BEFORE $11,406,159 $17,282,611
AFTER $10,734,388 $16,610,840
NET ¥ $671,771 Y $671,771

This tool generates outcomes that are hypothetical in nature. It 18
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Next Steps: Taking Action

. Reviewing/updating your household income and expenses. S U N‘l 1\/
* Reviewing your emergency fund.

. Creating & comprehensive financial plan taillored to your

family’s goals and needs. Welcome,
* Leveraging your Charles Schwab Financial Consultant. Jane Smith

42

Determining how fast you're comfortable traveling on your
investmentjourney is the first step in helping your financial

For further questions, please contact:

Jess Ramos, MBA

professional develop an investment strategy that's right
for you.

charles

SCHWAB

Everyone has a Risk Number.
Let's find yours.

VP - Financial Consultant | San Jose-Milpitas
Text / Mobile: 408-747-9078 | Office: 408-467-7035 |

Branch Office: 12 Ranch Dr, Milpitas, CA 95035
Email: Jess.Ramos(@Schwab.com

Private and Confidential. Copyright Summitry, LLC. All Rights Reserved. 19



	Slide 1: JOB TRANSITION PLANNING
	Slide 2: SPEAKERS
	Slide 3: Example Table
	Slide 4: AGENDA
	Slide 5: COMMON QUESTIONS
	Slide 6
	Slide 7: IMMEDIATE ACTION ITEMS
	Slide 8: What to do with an old 401(k)1, 2
	Slide 9: Considerations when holding a concentrated position (GSUs)
	Slide 10: CONCENTRATION RISK
	Slide 11: TERMINATION & SEVERANCE PACKAGE CONSIDERATIONS1
	Slide 12: CASE STUDY
	Slide 13: CASE STUDY
	Slide 14: FINANCIAL PLANNING & EMONEY ANALYSIS
	Slide 15: Financial Planning: eMoney Analysis
	Slide 16: Financial Planning: eMoney Analysis
	Slide 17: Financial Planning: eMoney Analysis
	Slide 18: Financial Planning: eMoney Analysis
	Slide 19: Next Steps: Taking Action

